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1. lntroduction

Purpose ofthe Handbook

This handbook is designed to articutate and promote the core human values and

professional ethics expected at ATLAS SKILLTECH UNIVERSIW. lt aims to guide the

conduct of students and employees, fostering an environment of integrity, respect, and

responsibitity.

Scope and Appticabitity

The principles and guidetines outlined in this handbook appty to atl members of the

university community, inctuding students, faculty, staff, and administrators.

University Mission and Vatues

ATLAS SKILLTECH UNIVERSITY is committed to excetlence in education, research, and

community service. Our mission is to nurture intetlectuat growth, foster ethical conduct,

and prepare individuats for teadership and service.

lmportance of Human Vatues and Professionat Ethics

Human vatues and professional ethics are the foundation of a thriving academic

community. They promote trust, cooperation, and a positive learning and working

environment.
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2. Human Vatues

Definition and lmportance

Human values are principtes that guide our behaviour and decision-making, reftecting

our shared humanity and commitment to treating others with dignity.

Core Human Values

Respect: Recognizing the inherent worth of every individuaI and vatuing diverse

perspectives.

lntegrity: Acting with honesty and transparency in att interactions.

Responsibitity: Being accountable for one's actions and their impact on others

and the environment.

Compassion: Showang empathy and concern for the wett-being of others.

Fairness: Ensuring equitab[e treatment and opportunities for att.

Diversity and lnctusion: Embracing and vatuing diverse backgrounds,

experiences, and perspectives.

Apptication of Human Vatues

ln Academic Settings: Promoting a respectfuI and cottaborative learning

environment, uphotding academic integrity, and vatuing diverse viewpoints in

discussions and research.

ln Campus Life: Buitding a community based on mutuat respect, support, and

inclusion. Engaging in activities that promote sociat responsibitity and

environmentat sustainabitity.

ln Community Engagement: Acting as responsibte representatives of the
university, contributing positively to tocat and gtobat communities.
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3. ProfessionaI Ethics

Definition and lmportance

ProfessionaI ethics are standards of behaviour that guide individuats in their professiona I

roles, ensuring integrity and excetlence in their work.

Core Principtes of ProfessionaI Ethics

Honesty: Communicating truthfutly and transparentty.

Accountability: Taking responsibility for one's actions and their outcomes.

Conf identiality: Respectingthe privacy of individua[s and sensitive information.

Objectivity: Making decisions based on facts and impartiat judgment.

Professional Gompetence: Continuousty improving skitts and knowtedge to

provide high-q uatity work.

Respect ,or lntellectual Property: Acknowtedging and crediting the

contributions of others.

Ethicat Decision-Making Framework

'1. ldentify the Ethicat lssue: C[earty define the probtem and the stakehotders

involved.

2. Gather lnformation: Cotlect retevant facts and perspectives.

3. Consider Ethicat Principles: Reflect on core vatues and principtes.

4. Exptore Alternatives: Evatuate potentiat sotutions and their consequences.

5. Make a Decision: choose the course of action that atigns with ethicat principtes.

6. Take Action: lmptement the decision and monitor its impact.

7. Reftect on the Outcome: Assess the resutts and tearn from the experience.
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Application of Professionat Ethics

ln Teaching and Research: Uphotding academic integrity, ensuring fair

assessment, and conducting research responsibty.

ln Administration and Management: Making decisions transparentty, managing

resources ethicatty, and promoting a positive work cutture.

ln Student Services: Providing support and guidance impartiatly and maintaining

confidentiatity.
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4. EthicatGuidetines

For Students

Academic lntegrity: Submit originat work, properly cite sources, and avoid

ptagiarism, cheating, and other forms of academic dishonesty.

BehaviouraI Expectations: Treat peers, faculty, and staff with respect. Engage in

constructive diatogue and avoid discriminatory or harmfutbehaviour.

Respect for Diversity: Embrace and respect cutturat, racial, and gender diversity.

Participate in initiatives that promote inclusion.

Use of University Resources: Use facitities, equipment, and resources

responsibty and ethicatty. Avoid misuse or damage.

For Emptoyees

Professional Conduct: Perform duties with integrity, respect, and

professionatism. Avoid conf ticts of interest and maintain a high standard of work.

Conflict of lnterest: Disctose and manage any potentiaI confticts of interest that

coutd affect impartiat decision-making.

Use of University Resources: Use resources efficientty and for their intended

purposes. Ensure transparency in financiat matters.

Engagement with Students and Colteagues: Foster a supportive and respectfut

environment. Provide mentorship and guidance ethicatty and without bias.
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5. Addressing EthicaI Ditemmas

ldentifying Ethicat Dilemmas

Ethicat ditemmas arise when there are confticting vatues or principtes. Recognizing these

situations is the first step toward resolution.

Steps to Resotve EthicaI lssues

1. Acknowtedge the Dilemma: Recognize the ethicaI conflict.

2. SeekAdvice: Consutt with trusted cotteagues, advisors, or ethics committees.

3. Evaluate Options: Consider the imptications of different courses of action.

4. Make a Decision: Choose the option that atigns best with ethicat principtes.

5. Act and Reftect: lmptement the decision and evatuate its impact.

Resources for Guidance and Support

Ethics Committees: Seek advice from university ethics committees.

Counselling Services: Access support from university counselting services.

Training and Workshops: Participate in ethics training programs and workshops.

6. Poticies and Procedures

Reporting Misconduct

Procedure: Outtine the steps for reporting unethicat behaviour or misconduct.

lnctude contact information for retevant offices or personnet.

confidentiality: Ensure that reports are handted confidentiatty and with respect

for aU parties invotved.

lnvestigation and Resolution processes

Fair lnvestigation: Describe the process for investigating reports of misconduct
fairty and impartiatty.
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Resolution: Detait the steps for resotving ethical issues, inctuding possibte

outcomes and disciptinary actions.

Discip[inary Actions

Consequences: Outline potential disciptinary actions for violations of ethicat

guidetines, rangingfrom warnings to dismissat.

Appeats Process: Provide a ctear process for appeating disciptinary decisions.
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